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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NSTI TUTE OF ADVANCED STUDY I N
EDUCATI ON

Name of the head of the Institution

Pr of essor Vanl al hruai i

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03892310565
Mobile no. 9436155021

Registered Email

principal .iasenmz@nuail.com

Alternate Email

vanl al hruai i . vanson@mai |l . com

Address Republ i c Veng
City/Town Al zaw

State/UT M zor am
Pincode 796005




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof essor Lallianzuali Fanai
Phone no/Alternate Phone no. 03892310565

Mobile no. 9436141866

Registered Email

principal .iasemz@nuail.com

Alternate Email

drzual i @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://iasene. edu.in/storage/source/pa
ge/ agar / AQARY®02017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://iasenw. edu.in/ page/fixture

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 B 2.58 2009 15- Jun- 2009 14- Jun- 2015
2 B 2.87 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 01- Cct - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://iasemz.edu.in/storage/source/page/aqar/AQAR%202017-18.pdf
https://iasemz.edu.in/storage/source/page/aqar/AQAR%202017-18.pdf
https://iasemz.edu.in/page/fixture

Nati onal Level Workshop 08- Cct-2018 40

on 'Capacity Building 5

Programe for Teacher

Educator in

Constructi vi st Pedagogy

One day workshop on Mcro 27-Jul -2018 20

t eachi ng 1

Wor kshop on Mcro 06- Aug- 2018 116

Teachi ng 5

Wor kshop on Teachi ng Ai ds 03- Aug- 2018 116
1

Ment ori ng 21- Feb- 2019 300
2

Ment ori ng 03- Aug- 2018 300
2

Sensitisation Wrkshop 20- Feb- 2019 300

for upcom ng Senester 1

Sensi tisation Wrkshop 02- Aug- 2018 300

for upcom ng Senester 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4986_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4986_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The teachers prepare Senester Plan and Monthly Plan for effective delivery of the
curricul um

* The institution exenpted the fees of students having difficulty in paying
adm ssion fees for the course.

* Organi zing National Level Wrkshop on ‘Capacity Building for Teacher Educators
in Constructivist Pedagogy’ between 8th and 12th Cctober, 2018.

* Setting up a college gymasiumfor the students and the staffs of the
institution. The gymasiumis equi pped with a professional trainer. Fees for the
use of the facility are at a discounted rate for all the stakehol ders of the
institution.

* Teaching records is naintained in every class by the respective class
representative to nonitor the regularity of the teaching faculty.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Teachi ng Record Maintained by cl ass Moni toring the teacher’s activity |ead
Represent ati ves to better curriculumdelivery

St udent Teacher Eval uation and Course Lead to eval uation of teaching

Eval uati on strategies and availability of course
material. This inproves the quality of
education offered in the institution

Senester Plan and nonthly plan Provi de students with information
related to their curricular delivery.
It inproves the quality of education.

Organi zati on of Swachh Bharat teamin Qccasi onal inspection of classroom and
the institution toilets by the team ensures better

hygi ene and cl eanliness in the
institution

Ment ori ng progranme Support systemfor the students
Organi zi ng workshop for inproving the Pr of essi onal devel opnent for teacher
capacity of the teacher educators educat ors
Crculation of Fixture to all teaching, [Better participation fromall concerned
non-teaching staff and students st akehol der of the institution
View File
14. Whether AQAR was placed before statutory No

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4986_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4986_Quality.xlsx

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institute of Advanced Studies in Education institute the follow ng nmechani sm
for effective curriculumdelivery and docunmentation: - 1) Faculty neeting is
hel d at the begi nning of every academi c session, wherein the subjects in B.Ed.
and M Ed courses are distributed anong the teachers after a thorough discussion
with them 2) The nunber of classes for each subject is decided according to
the syllabus and credits assigned to each paper. The overall-in- charge for the
B. Ed. Progranme and the M Ed. Programme prepared a well-constructed tine-table
for the senester which undergoes review as and when necessary. 3) The teachers
prepare senester plans for the subject and topic that they are going to take up
for the current academi c session at the beginning of the senester which is put
up in a notice board for the students. 4) The teachers also prepare a break -
up nonthly plan for effective delivery of the curriculum at the beginning of
every nonth which is also put up in notice board. The nmonthly plan includes
detail ed objectives of the topic, the teaching nethod to be adopted by the
teachers for delivering the curricular content, the participation of students
envi sioned by the teachers and the topic to be covered in each of the cl asses
taken by the teachers within the nonth. It is basically a day to day plan of
action for the teachers. 5) C asses are held according to the schedule tinme-
tabl e prepared by the overall in charge for B.Ed and M Ed progranme
respectively under the supervision of Head of Department for both the
programes. 6) Evaluation of the performance is carried out according to the
gui del i nes given by Course wherein two tests are conducted during one senester.
The first test is given on the second nonth of every senmester and the second
test is conducted one nonth before university exam nation. The students are
al so eval uated through their performances in activities organi sed by the course
in charge for each subject. 7) The institution has a very rich library for the
benefit of the students. A good nunber of Journals (Education) are subscribed
by our college. I NFLIBNET (e-books and e-journals) facility is available for
teachers and al so for the students (2017-18). 8) The teachers use different
teaching strategies for the effective delivery of the curriculumwhich are
hi ghl i ghted bel ow. a) Whiteboard and Marker b) |CT-enabl ed teaching-I1earning
nmet hod (Power -point presentation by teachers). c) Hybrid | aboratory and
| anguage | aboratory for teaching of Languages. d) G oup discussion anpngst the




students during the class. e) Sem nars are conducted by students. f) Paper
presentation by the students. g) Project works, dissertations are carried out
by M Ed. students for fulfilnment of their courses under the cl ose gui dance of
their supervisors. h) Internet facilities available in the coll ege have been
used successfully by the students during the class The faculty in charge of
overall programme for both B.Ed. and M Ed nmi ntained the record of all the
performances of the students. The performance of the teachers in delivering
curricular content is also nonitored.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cour se on NA 04/ 02/ 2019 120 Enpl oyabi | it Basi c
Conput er y Conput er
Concept s Skills
(CCO)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Af zal - U - U ma No New Programme was 01/ 12/ 2019
i ntroduced

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Acharya No Programre with CBCS 01/12/2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 88 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cour se on Comput er 04/ 02/ 2019 80
Concept
Cour ses on Spoken English 09/ 04/ 2018 24

and Conmmuni cati on
Devel opnent

Short Course on Spoken 04/ 05/ 2018 60
Hi ndi
Short Course on 09/ 10/ 2018 75
Envi ronnent al Awar eness
Short Courses on 03/ 09/ 2018 59

Personal ity Devel opnent




1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BEd Education (Internship) 116

MVEd Educati on (Internship) 46

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| ASE have a good feedback mechani sm Student Satisfaction Survey for Coll eges
publ i shed by National Assessnment and Accreditation Council was used as a too
for obtaining feedback fromthe B.Ed and M Ed progranmes on 24th May 2018. The
questionnaire was designed to evaluate the satisfaction of students in teaching
— learning and eval uation for up-gradation of the quality of education in the
institution. The questionnaire was adm ni stered by one of the faculty menber
appoi nted by the 1 QAC of the College in one period of each B. Ed and M Ed

cl asses on 24th May 2018. The data coll ected was then anal ysed by using
percentage and pie chart. The institution collected feedback fromB.Ed. Milti-
node progamme in a different nmanner. Since their course tinmng is different,
the institution uses different mechani smfor obtaining feedback fromthe
students. At the end of every senmester, they are asked to give their thoughts
on the course outline and the institution facilities. They gave their
respective feedback on a paper where they pen down what they have achi eved and
what ki nd of inprovenent is needed on the class appointed for obtaining
feedback on the programme. Their feedbacks are reviewed by the Course in Charge
and her team These feedbacks are used for inproving teaching-learning for the
programre. For all other consultation services provided by the institution to
different institutions and agencies, the institution take feedback fromthe
participants on the course content and the clarity of the lectures and materi al
recei ved during the workshop or short-term courses organised in the institution
at the end of each progranmme.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BEd Educati on 200 200 200

VEd Educati on 50 35 22

BEd Educati on 120 680 120




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 640 68 10 4 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 15 10 0 0

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher education equips a perspective teacher with the knowledge, attitudes, behaviour and skills that they
require to perform effectively in classroom, school and community. Mentoring plays an important role giving a
wholesome education to the perspective teacher. It provides a reliable support system from within the institution
which enhances academic and non-academic performances of the students. It also helps the students in
understanding the challenges and opportunities that the institution provided to them. As the students started their
first semester in any of the programmes provided by the institution, they are assigned to one of the teachers to
be their mentor during the course of their study in the institution. A day is assigned at the beginning of the
session between the mentee and the mentors so that they are well acquainted with each other. Some of the key
features of the mentoring programme followed in the institution are as follows: « The Mentor keeps a tract of the
performances of their mentee in the institution. « Occasional meeting between the mentor and the mentee is
organised and the schedule of meeting is decided by the mentor. « If the students have any kind of problem, their
mentor provides support through counselling and other measures as required. ¢ A close relationship between the
mentor and mentee ensures that the college discipline has been improved and the performance of the students
in every area has been enhanced.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
708 19 1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

27 19 8 2 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies




2018 NI L Associ at e Professor NI L

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd B. ED MWP 3 senester 29/ 06/ 2018 27/ 07/ 2018
BEd B. Ed MWP 1 senester 26/ 06/ 2018 27/ 07/ 2018
BEd B. Ed 2 senester 18/ 07/ 2018 16/ 08/ 2018
BEd B. Ed 4 Senester 13/ 07/ 2018 16/ 08/ 2018
BEd B. Ed 1 Senester 10/ 12/ 2018 21/ 02/ 2019
BEd B. Ed 3 Senester 18/ 07/ 2018 21/ 02/ 2019
MVEd M Ed 2 Senester 16/ 07/ 2018 02/ 02/ 2019
MEd M Ed 4 Senester 14/ 12/ 2018 02/ 02/ 2019
VEd M Ed 1 Senester 12/ 12/ 2018 02/ 02/ 2019
VEd M Ed 3 Senester 10/ 12/ 2018 02/ 02/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nt erna
out | i ne.

i nt er nal

subj ect

cel

suggestions are bei ng nade.

The Course requirenent for the B.Ed.
exam nation as well

as well as the M Ed

course include two
as learning activity which is given in the course
The institution conducts one-unit test at the end of the second nonth
of the senester

and pre-university exam nation after conpletion of the whole

t he course/ subj ect -

each subj ect.

course in order to evaluate the performance of the students.

Cell of the institution decides the ful
according to the nature of the students.

exam nation/test.

mark for the test for

The Exam nati on
every senester
Ten marks each is taken fromthe
The concerned teacher selects appropriate activities
for the students according to the abilities of the student-teachers. The

| earning activity carries 20 marks for
i n charge.
t he feedback given by the al
every acadeni c session and is being discussed in faculty neeting and
Keeping in view the feedback given,
institute a programre of evaluation for the next acaden c session

This is evaluated by the
The eval uati on process and procedure is eval uated through
i n-charge after the end of

t he exam nati on

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

during the senester

At the beginning of every acadeni c session (every senester),
cal endar
programe | ai d out

hi ghlights of the Fixture are as foll ows:

an academic
is prepared by the institution which is in conformty with the
by the university in the formof Fixture.
1) Faculty neetings to be conducted
2) Holidays 3) Restricted Holidays 4) Date of Assignnment
and Subm ssion of Learning Activities 5) Unit Test 6) Pre-University

The basic

Exam nation 7) University Examination 8) Equity Progranmes during the session
9) Any other Progranme to be carried out during the session |ike Open House
Programme, Annual Sports, etc 10) Qbservation of National and International

days of inportance. 11) Assenbly which is conducted every Wdnesday. The




fixture highlights the classes responsible for conducting the assenbly. 12)
Openi ng of conpl ain box Fixtures are prepared separately for each course and
senmester according to the nature of the subject matters. The prepared fixture
is tentative in nature and it is subjected to change according to the need and
feasibility of the Institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iasenr. edu.in/storage/ source/ page/results
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed( Regul ar BEd Educat i on 110 110 100
)
M Ed VEd Educati on 15 15 100
B. Ed MWP BEd Educati on 200 172 77.47

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iasenw. edu.in/storage/source/ page/ SSS/ STUDENTSY?20SATI SFACTI ONVR20SURV
EYY®20REPORTY?02018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 I ndi an Counci | 8 0
of Soci al
Sci ences
Resear ch

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 10/ 05/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 10/ 04/ 2018 NI L



https://iasemz.edu.in/storage/source/page/results
https://iasemz.edu.in/storage/source/page/SSS/STUDENTS%20SATISFACTION%20SURVEY%20REPORT%202018.pdf
https://iasemz.edu.in/storage/source/page/SSS/STUDENTS%20SATISFACTION%20SURVEY%20REPORT%202018.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 12/ 06/ 2018

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

0

0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Educati on 12 4. 82
Nat i onal Educati on 6 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

2

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2018 0 0 0

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

pment

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A study on |[Prof. Lall |Internatio 2018 2 21 M zoram
t he i anzual i nal Uni versity
i nfl uence Fanai Jour nal of
of Peace,
tel evi sion Educat i on
show and Devel o




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 0 8 13 0
rs/ Wor kshops
Present ed 1 1 4 1
papers
Resour ce 0 3 14 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Study Tour H gher and 2 60
Techni cal
Educati on,
CGover nnent of
M zor am
Science Field Trip I nstitutional 2 60

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

RUSA, M zoram

Cl eanl i ness
Drive

19

708

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To | Participant




institution/
industry
[research lab
with contact
details
Experi ence i nternship Dl ET 03/ 09/ 2018 28/ 09/ 2018 M Ed
i n Teacher Student s
Educati on
Institution
Experi ence I nt ernship SCERT 03/ 09/ 2018 28/ 09/ 2018 M Ed
i n Teacher Student s
Educati on
Institution
School I nternship Depart ment 18/ 09/ 2019 04/ 11/ 2019 B. Ed
Experi ence of School St udent s
Educat i on
Consul t ancy Pedagogy Ai zaw 08/11/2018 21/11/ 2018 Mast er of
Servi ce C ass Theol ogi cal Theol ogy
Col | ege, (MTh)
Durtl ang Student s
Consul t ancy Pedagogy Acadeny of 08/ 11/ 2018 21/ 11/ 2018 Mast er of
Servi ces Cl asses I nt egr at ed Theol ogy
Christian (MTh)
St udi es Student s
Consul t ancy Capacity M zoram 24/ 08/ 2018 31/ 08/ 2018 | Teachers of
Servi ces building for [Institute of M zoram
teachers of |[Conprehensiv Institute of
M zor am e Education Conpr ehensi v
Institute of e Education
Conpr ehensi v
e Education

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Christian Studies

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
School Educati on, 09/ 01/ 2018 School I nternship 200
Gover nnent of
M zoram
I ndi ra Gandhi 09/ 01/ 2018 Renderi ng 19
Nati onal Open Pr of essi onal
Uni versity (1 GNQU) Experti se
Ai zawl Theol ogi cal 11/ 06/ 2018 Pedagogy C asses 30
Col l ege, Durtl ang
Acadeny of 11/06/ 2018 Pedagogy Cl asses 5
I nt egrat ed

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

93.

56

43. 77

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Vi deo Centre Exi sting

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting
Laboratori es Newl y Added

Sem nar halls with ICT facilities Exi sting
Seminar halls with ICT facilities Newl y Added
Nunber of inmportant equi pnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 13049 874552 0 0 13049 874552
Ref erence 2076 463305 20 88195 2096 551500
Books
e- Books 80409 5900 0 0 80409 5900
Jour nal s 8 26500 0 0 8 26500
e-Journal s 3828 5900 0 0 3828 5900
O her s(spe 1 30000 0 0 1 30000
cify)

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

NI L

NI L

NI L

01/12/ 2019

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 2 1 1 1 1 3 0 0
g
Added 3 1 33 2 2 0 0 0 0
Tot al 73 3 34 3 3 1 3 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

16 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

49.79 49.79 43. 77 43. 77

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical, acadenic
and support facilities - laboratory, library, sports conplex, conputers,
classroons etc. (nmaxi mum 500 words) (information to be available in
institutional Website, provide link) The Institution has adequate physica
infrastructure as per NCTE norns to run the educational progranmes efficiently.
According to the NCTE norns the total land area required is 3000 sgom wth a

built up area of 2000 sq.m for Institutions offering B.Ed. M Ed. Progranmes.

The infrastructure facilities available for co- curricular activities and
extra- curricular activities consist of the follow ng: a. Playground b. Voll ey
ball court cum Basketball court c. Gymmasium d. Laboratories for conducting

different practical works and tests e. Reading roomfor students f. Two
i nternational standard size Badmi nton Court g. Teaching aids room (workshop) h.
Day care centre with educational toys and necessary equipnent. i. One large
coll ege canteen j. College Auditoriumw th good sound system and bi g screen
television. k. College Conference Roome+ The coll ege has been maintaining a
hostel for boys since the initial stage of its inception. ¢ The Institution
ensures optimumutilization of its infrastructure facilities by inplenenting
all itenms of work in the B.Ed. and M Ed. course of studies since 2012 and
M Phil. and Ph.D. courses fromthe acaden c session 2019-2020. « The Coll ege
has a Website ww. i asem zoramin and also had internet facility. Conputers,
Lapt ops, photocopier and audi o recorder and cassettes are available for use by
the staff and students. ¢ The Institution ensures optinmumutilization of its
infrastructure and | earning resources by making them avail able for use by
students, faculty and staff of | ASE as well as other educational agencies,
gover nnent departnents, comunity programes. NGOs and vari ous other agencies



NIL

for conducting short courses, training progranmmes, exani nation, holding
nmeetings, semnars, conpetition and other activities. « The RMS. A M zoram
have used the academic facilities of the college for their contact and training
programres. The Institution is serving as a study centre for | GNOU B. Ed and
M Ed courses with a very high enrolment figure. ¢ The institution have been
undertaking Multi-node programme to counter the backlog of untrained teachers
in the state of M zoram since 2015. « M A. Education course has al so been
opened under the I GNOU Programe of studies. Many aspiring teachers and
students unable to pursue the regular course are reaping the benefits of
di stance node of learning and raising their educational and professiona
stature through the opportunity thus offered. « Al the existing and avail abl e
equi prrent and facilities are utilized by the user agencies with little or no
added expenditure. The faculty staff of the Institute serving as academnic
counsel ors are available for consultation, guidance and supervision. The
variety and diversity of socially and educationally useful programes held at
t he col |l ege enhances the worth and value of the Institution. ¢« The library has
12409 books including 7653 text books, 4756 reference books, 16 journal besides
18 magazi nes and periodicals. ¢« The Institution is using |INFLIBNET SOUL — 2.0
facility.

https://iasemz.edu.in/page/optimal-utilization

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Not Avail abl e 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) National Tri bal 296 5328000
b) I nternati onal Not Avail abl e 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sensitisation 06/ 08/ 2019 233 | ASE Faculty
Wor kshop for
upcom ng Senesters
Ment ori ng 02/ 08/ 2018 233 | ASE Faculty
M cr o- Teachi ng 07/ 08/ 2018 116 | ASE faculty
Wor kshop
Teaching A d 20/ 08/ 2018 116 | ASE Faculty
Wor kshop
Child Ri ght 07/ 08/ 2018 233 Lal renpuii, Child
Protection Oficer
Language Laboratory 06/ 08/ 2018 349 | ASE Faculty
Wor kshop
Child Protection 12/ 10/ 2018 233 Lal renpuii, Child
Protection Oficer



https://iasemz.edu.in/page/optimal-utilization

Tabl e Manner
Etiquette

and

21/ 09/ 2018

233

Lani

Punt e

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 140 0 30
Counsel I'i ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 8 B. Ed Educati on | ASE M Ed

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 6

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NEDP i nter university state 2
Thenme di splay on Institutional 20




i mportant days

Nature Field Trip for Institutional 38
Sci ence Students

Annual Field trip for 4th Institutional 115
Senester students

Nati onal Sports Day Institutional 300

Teachers Day Institutional 300

Annual Col | ege Day Institutional 300

Annual Col | ege Sport Institutional 300

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal 0 0 0 0

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute of Advanced Study in Education grants no perm ssion for the
setting up of Student Council in the institute. However, all the students are
divided into four houses nanely Houses Friedrich Froebel, Jean Piaget, John
Dewey and Friedrich Herbert. The students are grouped or divided into houses
during the first week of their entrance into the institute. Each of these
houses has two | eaders who are sel ected by the students thenselves. The
students al so select their class representatives in their own classes. These
sel ected | eaders and cl ass representatives take the role of representing al
the students in every inportant academ c and adm nistrative body. As there are
activities to be carried out in the institute, the students work cooperatively
and col | aboratively. The students of | ASE have significant participation in the
academ c and adm nistrative bodies of the institution. They are selected to be
active nmenbers of inportant sub-conmmttees. These sub-conmittees are o Canpus
Managenment Cell, ¢ Anti-Tobacco Cub, ¢ Equal Opportunity Cell, « Interna
Quality Assurance Cell, ¢ Assenbly Committee, ¢ Library Committee ¢ Co-
Curricular Activity Cell, ¢ Canteen Managenent Cell, e« Comrunity Mobilisation
and Devel opnent Cell, ¢ Placenent Cell. These cells organize various activities
and the students are expected to be present when neetings are called upon.
Foll owing the instructions of the faculty concerned with the activities,
students work on necessary tasks accordingly.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

447

5.4.3 — Alumni contribution during the year (in Rupees) :




15229

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is one of the npbst inportant aspects of the governance of the
Institution. The institutional activities are carried out through different
cells and committee which are forrmulated by the institution. The cells are

gi ven below. ¢« Programme | nplenentation Committee ¢« Building Committee ¢ Equal

Qpportunity Cell ¢ Internal Quality Assurance Cell ¢ Purchase Committee under

UGC Grand-in-aid and assistance ¢ Anti-tobacco Cell ¢ Gievance Redressal cell

and internal conplain comrttee ¢ Guidance and Counselling Cell ¢ Assenbly-in-
charge ¢ Research Committee ¢ Exami nation and screening Conmittee (B.Ed.) -

Exam nation and screening Conmttee (MEd.) ¢ Library o Teacher Education
programme and extension activities and consultation services ¢ Co-curricular
activities Cell NSS ¢ Psychol ogy Laboratory in charge ¢ Anti-Ragging Cell ¢ Red

Ri bbon Cub « B.Ed. Miultinode ¢ Community Mbilization and Devel opment Cell o

Caf et eri aManagenent ¢« Alumi ¢ Placenent Cell Menbers for the above-nentioned
Conmittees and Cells include faculty nenbers, non-teaching staffs and cl ass

representatives fromB.Ed., B.Ed. Miultinode and M Ed. Each Cell/Committee |laid

out the activities for their respective area each acadenic year and inpl enents
t he same under the supervision of the principal of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The teachers namde senester plan and
nmonthly plan for effective curricular
content delivery which highlights the

mai n obj ectives of teaching the
particul ar topic. Every year two to
three faculty nenbers are sent to SCERT
and MBSE for devel oping or review ng
school curricul um

Teachi ng and Learni ng The teachers varied their teaching

strategies in the follow ng ways - a)

| CT- enabl ed teachi ng-1| earni ng net hod.
b) Hybrid |l aboratory and | anguage

| aboratory for teaching to enhance the
skill of learners in ICT. ¢c) Goup

di scussi on, seminars and paper

presentation fromthe students are
i ncorporated in teaching — | earning
envi ronment to enhance the | earning
skills of the students. d) Internet
access available in the college is
bei ng used to acquaint the students




wi t h managenent of online |earning
resource. e) E-journals and e-I|earning
resources are nmade available to the
students through inflibnet for
expandi ng the know edge base of the
students.

Exam nati on and Eval uati on

As per the guidelines given in the
course, evaluation consisted of both
internal and external eval uation
procedures. The internal eval uation
consisted of two tests and one | earning
activity which are evaluated by the
teacher in charge of the subject. Two
Unit Tests are conducted by the
institution one on the second nonth of
t he senmester and the other on
conpl etion of the course. Learning
activities for each subject matter is
deci ded by the subject-in-charge
according to the need of the students.
Ext ernal eval uation conprised of term
end exam nation of the whole course
For practical subjects, the evaluation
procedure is different wherein, the
students are internally evaluated the
performances of the students’
activities. External evaluation is
carried out through VIVA VOCE and
practical teaching in actual classroons
setting.

Resear ch and Devel opnent

The institution notivates its faculty
menbers to nake research publications
in peer reviewed journals wi th high
i npact factor. The faculty nmenbers are
encouraged to present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons. | ASE al so expl ores
various fundi ng agenci es for sponsoring
maj or / mnor projects ( N EPA 1CSSR
UCGC etc.) that can be conducted by the
research cell. The institution through
the research cell also takes up
researches in collaboration wth other
agenci es and published the sane.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Tabl es and chairs for sem nar room and
the cafeteria and a book-shelf for the
library are purchased. Equi pnents in
Language Laboratory and Hybrid
Laboratory, Conference Room Gymmasi um
and I CT Centre were upgraded.

Human Resource Managenent

The teaching faculty participated in
orientation courses, refresher courses
and wi nter/sumrer school s organi sed by

Human Resource Devel opment Centre,

M zoram Uni versity. The teaching and




non-teaching faculty undergo training
progranme on adm ni strative procedure
organi sed by Adm nistrative Training
Institute (ATlI), Mzoram University and
ot her agenci es occasional ly.

Adm ssion of Students

Sel ection of students for adm ssion to
B. Ed(regular) and MEd is carried out
by the Exam nation and Screening
Conmittee for B.Ed and M Ed
respectively. The applicants for these
courses were screened through witten
exam nation and interview B.Ed
Mut i node students who were deputed from
the Directorate of School Education
were reexam ned for eligibility.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Notification regarding adm ssion is
di splayed in the official website of
the institution and application forns

are nade avail abl e for downl oad. Online
subm ssion of proposals and devel opnent
pl ans of the Institute under RUSA and

Annual Work Pl an and Budget of the

Institute under Centrally Sponsored

Schene (CSS).

Adm ni stration

Notifications, circulars, orders and
ot her inportant information were
di spl ayed on the official website of
| ASE.

Fi nance and Accounts

Al'l funds received are managed using
PFMS and ot her online channel s.

Student Admi ssion and Support

For admission into different
programmes, all required details are
made avail able on the official website.
Payment of fees, scholarships are
managed t hrough online transaction.

Exam nati on

O ficial notification such as
exam nation related matters, result
publications are notified through | ASE
website and the official website of the
affiliating University (MzU).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Pr of . | QAC RUSA 1000
Lal l'ianzuali Coordi nators
Fanai Meet




2018

Vanl al ruatfel a

preparation of

Annual Wor k

Pl an and Budget

Research and
Trai ni ng,
M zor am

RUSA RUSA 1000
H ondo Coor di nat or s
Meet
2018 Vanl al ruatfel a Pri nci pal State Counci | 1000
H ondo Meeting and of Educati onal
preparation of Resear ch and
Annual Work Tr ai ni ng,
Pl an and Budget M zoram
2018 Lalrinfeli Pri nci pal State Counci | 1000
Khi angt e Meeting and of Educati onal

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Wor kshop NI L 03/ 08/ 2018 |03/ 08/ 2018 26 0

for | ASE

faculty on
Mcro

Teachi ng

2018 Wor kshop NI L 08/ 10/ 2018 |12/ 10/2018 18 0

on
Capacity
Bui | di ng
Pr ogr amme
for
Teacher
Educat ors
on Constru
ctivist
Pedagogy
2018 NA Wor kshop |27/09/2018 |28/ 09/ 2018 0 20
for ASE N
on-
t eachi ng
Staff on
Ofice
Pr ocedure

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




Nat i onal 2 21/ 02/ 2019 28/ 02/ 2019 7
Wor kshop on
Constructi vi st
Lesson Pl an

Nat i onal 3 25/ 06/ 2018 27/ 06/ 2018 3
Wor kshop on
Lesson Pl anni ng
and Teachi ng
Skills

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 11 14 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

| ASE Wl fare Society | ASE Wl fare Soci ety Not Avail abl e

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Since the Institution in under the government of Mzoram internal and external
financial audit is carried out by ‘the Ofice of the Accountant General,

M zoram at an interval of three years regularly. The last audit was carried
out on Decenber, 2015 for the period of 1/10/2012 to 30/22/2015. The
institution al so undergoes external auditing regularly by two other agencies
nanel y, RUSA (Rashtriya Uchchatar Shi ksha Abhi yan) and CSSTE ( Centrally
Sponsored Scheme for Teacher Education) every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Not Avai l abl e No | QAC
Admi ni strative No Not Avai l abl e No | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Not Avail abl e

6.5.3 — Development programmes for support staff (at least three)




* Non-teaching staff
* The

e Training progranmme organised by programme in ATI

receives training in Mzoram University on adm nistrative nmanners.

institution sponsor training progranme for a non-teaching staff for a conputer
course

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NAAC Accreditation- 1)
2) Initiatives

The following initiatives has been taken after

Initiatives have been taken for expanding research activities.
have been taken for inproving library to cater to the needs of the students. 3)
E-resources are made avail abl e

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 One day 27/ 07/ 2018 27/ 07/ 2018 27/ 07/ 2018 20

pr of essi onal

devel opment

wor kshop on
mcro

t eachi ng

Nat i onal 08/ 10/ 2018

Level
Wor kshop on
‘Capacity
Bui | di ng
Pr ogr amme
for Teacher
Educatrs in
Constructi vi
st Pedagogy’

2018 08/ 10/ 2018 12/ 10/ 2018 40

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Domesti c 06/ 04/ 2018 06/ 06/ 2018 132 97

Vi ol ence and
ot her 1ssues
faced by wonen

in Mzoram
Child Right 04/ 05/ 2018 04/ 05/ 2018 105 77




Child
Protection

07/ 09/ 2018

07/ 09/ 2018

124

82

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not Avail abl e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0

Ranp/ Rai | s No 0

Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill devel opment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 01/ 08/ 201 365 Host el The | ocat 17
8 for Boys [ional dis
from advant age
rural s faced
ar eas by
students
from
Rur al
ar eas
wer e
addr essed
by
provi di ng
host el
facility.
2018 0 1 01/ 06/ 201 1 Fi nanci al | Support 2
8 support provi ded
to Local to the
counci |, | ocal
YMA, conmuni ty
republic | through
veng, financi al
ai d when
t he




comuni ty
faced dif
ficulty.

2018 0 10 02/ 04/ 201 365 Free Free 2
8 | egal aid|legal aid
servi ces |services
are
ext ended
to | ocal
comuni ty
nenbers
in need

2018 0 2 24/ 08/ 201 2 Clean up | Cean up 250
8 drive drive

carried
out in su
rroundi ng
vicinity

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for | ASE 23/ 07/ 2018 Code of conduct expected
students of | ASE students was

prepared by the
Institution to ensure a
good discipline in the
institution. The bookl et
was distributed on 1st
August 2017, on the first
day of the academ c
session to all the

students
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L 01/ 12/ 2019 01/ 12/ 2019 0

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Banning of burning dried | eaves 2) Annual Planting of trees 3) Mintaining
Canpus Garden 4) Segregation of Waste (Wet/Dry/ Recycle) 5) Conpost pit for
deconposi ng bi odegradabl e waste 6) Rain water harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE NO: 1 Title of the practice: TEACH NG RECORD. | ASE, A zawl has
taken the participation of the students in the governance of the institution to
the level that they have a say in the process of curriculumdelivery in the
institution. Miintenance of teaching records by the Student Representatives
ensures regularity of the teachers of the institution in classroominteraction
Ai ms: Mai ntenance of teaching records by the Student Representatives has the
followi ng objectives: - 1) To ensure the participation of the students in the
governance of the institution 2) To keep detailed record of the regularity and




ti me managenent of teachers. 3) To avoid teacher absenteeismin the
institution. Context: Institute of Advanced studies in Education (I|ASE),

M zoramis one of the nost renowned, prom nent and prestigious teacher
education institution in Mzoram Labelled as a ‘Mdel IASE ' in the country by
Central ly Sponsored Schenme for Teacher Education (CSSTE) Eval uati on conducted
by TATA Institute of Social Sciences (TISS), Munbai and sponsored by Mnistry
of Hurman Resource Devel opnent, CGovernment of India, the institution has been
consistently striving for inprovenent in different quality indicators of
teacher education. Mintenance of weekly teaching records by the Student
Representatives in each classroom has been adopted by the institution to ensure
students’ participation in the teaching |earning transaction. This practice is
mai nl y adopted by the institution to ensure transaction effective and nmaxi ma
| earning and curb the problens that may arise due to teacher irregularity and
absenteei sm There could be valid reasons for a teacher to be away fromthe
classroomas the institution discharges many other functions. However, the
institutional organisation system provide for advanced notification in such
cases. Regardless of the reason, an education systemcan suffer a | ot when
there are high levels of teacher absence and |ead to wasted tine, energy and
resources. To ensure consistency and regularity in teaching-|earning process
which otherwise is a serious threat to quality learning, teaching record is
bei ng mai ntai ned by the Students’ Representatives of all the classes. Practice:
The institution has devel oped teaching record book that is to be maintained by
the student representatives of all the classes of the institution. The teaching
record book consists of a booklet where the Students’ Representatives enter the
following information: 1) The first page has a space where the Students’
Representatives can fill up the required details of specific group 2) The
second page consists of space where the Students’ Representatives can enter the
subj ect and the nane of the subject teacher for all working days of the week 3)
Al'l the sheets provide space where the Students’ Representatives, the Head of
Departnent and the Principal of the institution countersign the daily record
mai nt ai ned by the class representatives. At the beginning of the senester,
instructions on the proper and accurate ways of maintaining the record book are
given to all the class representatives. The teaching records are submitted on
the |l ast working day of the week and again given out at the begi nning of every
week to the class representatives. The teaching records are subnitted to the
| QAC co-coordi nator for endorsement and then countersigned by the Principal of
the institution. The Principal calls for explanation fromteachers who happen
to be absent fromtheir classes without permtted or valid reasons after proper
review of the weekly teaching records. Problens encountered and Resources
Requi red The teaching record maintai ned by the class representative of 1ASE is
very effective in curbing unreported teacher absenteeismin the institution and
ensures quality curriculumdelivery. Despite the positive inpact it has on
improving the quality of the institution, the follow ng problens and chal | enges
has been faced: 1) The class representatives sonetinmes m ssed out on updating
the teaching record books when both the class representatives are absent on the
sanme day. 2) Sone of the class representatives fail to discharge their duties
properly in regularly and appropriately filling in the weekly teaching record
books and submit the sane on time. This has sonetines caused delay in foll ow up
actions taken by the Principal when problemarises. BEST PRACTICE NO: 2 Title
of the practice CONSULTANCY SERVI CES. Teaching is a noble job and it requires
skills, know edge and expertise of pedagogical practices. A teacher nust be
dynanmi ¢ enough to be able to adjust according to the need of the students. The
resource offered by ASE in the form of pedagogical skills and professional
expertise is extrenely valid for other organisations, academ es, agencies and
institution.. Qutsourcing of the professional know edge to is carried out
t hrough 1 ASE Consul tancy Services. Ainms: Provision of consultancy services in
the institution has the follow ng ai s and objectives: - 1) To outsource
prof essi onal expertise specifically the pedagogi cal know edge and skills to




ot her organisations, institutions and agenci es and ot her professional bodies.
2) To coll aborate and work with other educational bodies for the inprovenent in
pedagogy, nethodol ogy, curriculum syllabus and other related issues. 3) To
organi ze and conduct State/ Regional/National Level Wrkshops, Conferences,
Refresher Courses and Orientations Course for enhancenent and updation of
di fferent professional groups. Context: One of the key functions of Institute
of Advanced studies in Education (I ASE), Mzoramis to work towards quality
teacher education. The professional expertise of the institution specifically
t he pedagogi cal know edge is invaluable to nmany institutions particularly in
the higher education within the State. As the main agency and institution
capabl e of providing professional support service in the field of education,
Consul t ancy services have been extended to organi sations and agencies requiring
such services through workshops, Conferences, Refresher Courses, Oientations
Courses, in-service teacher training, special pedagogy classes as well as
provi sion of human resources. Practice: The professional expertise of Institute
of Advanced Studies in Education within Mzoramis invaluable to many
institutions and agencies within the State. Institute of Advanced Studies in
Education, M zoram set up a commttee ‘Consultancy Services' to take up the
charge of coordinating rendering the professional expertise to other
institutions and agencies and to di scharge other functions mentioned in the
obj ectives of the consultancy services provided by the Institution. For
out sourci ng Professional Expertise, the institutions, organizations or agencies
in need of the services approach the head of the institutions, viz, the
Principal stating their requirenment. The deliberation and planning of the
programe or the services as per the need of the agencies requiring the
services to be provided is worked out by the Consultancy Services Committee.
The worked out programe is conducted and executed by the Comm ttee. Some of
consul tancy services provided by the institution to the other agencies are as
follows: < Special pedagogy courses for Master of Theology (M Th) Il Senester
students of Aizawl Theol ogical Colleges and Acadeny of Integrated Christian
Studi es. ¢ Special pedagogy C ass M zoram Gover nnent Under graduate Col | eges,
Acadeny of Paranedi cal Technol ogy and Regi onal Institute of Paranedi cal and
Nursing Science (RIPAN). ¢ Capacity building progranme for teachers of M zoram
Institute of Conprehensive Education, Venghlui, Aizaw . The institution in
col l aborati on with RMSA coordinates and conducts in-service teacher education
programe for existing secondary school teachers working in Government,
Governnent Ai ded and RVBA Schools within Aizawl District under RVBA scheme for
Soci al Studies, Mzo, English and Mathenmatics every year. The deliberation and
pl anni ng of training according to the need of secondary schools and necessary
acadeni ¢ support worked out by the institution are being extended by the
Consul tancy Service Commttee. The Consul tancy Service Comrttee holds neeting
every nonth assessing the kind, nature, type and need for conducting workshops
and ot her professional devel opnment progranmmes. According to the availability of
funds and tine, workshop and ot her professional devel opnent progranme are
wor ked out and conducted by the Committee. Problens encountered and Resources
Required The faculty of Institute of Advanced Studies in Education provide the
needed hunman resources for all the consultancy services provided to the needy
institution. Financial requirenent are usually net fromthe service charge from
the agencies requiring the services. Faculty shortage sonetinmes restrict the
| ongevity and duration of the progranmes. The following are the difficulty
faced by the institution in providing the consultancy services: 1) Due to the
tight pre-deternined academ c cal endar set by M zoram University, extension of
consultancy services is limted to semester break and during suspension of
regul ar cl asses or when academ c | oad of the regular programme is lighter. 2)
Insufficient funds and lack of funding for Professional Devel opnent Programmes
has inmposed restrictions on the institution’s capability in coordinating and
conducting the required Professional Devel opnent Progranmes and wor ki ng out
rel evant acadeni c support to the secondary schools in the state.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute of Advanced studies in Education (IASE) is one of the nost prom nent
and prestigious teacher education institutions in Mzoram Centrally Sponsored
Schene for Teacher Education (CSSTE) Eval uation conducted by TATA Institute of
Soci al Science, Munbai and M nistry of Human Resource Devel opnent, Governnent
of India remarks | ASE, Al zawl as a ‘Mddel IASE'’ in the country. The nain
vision of the institution is to maintain, sustain and inprove the quality of
teachers and teacher educator and to inspire themto be self- sufficient,

i nnovative and creative, always in search of better ways, neans and nethod to
achieve the ultimate common goal of quality education. The institution puts al
its effort to achieve its vision by taking up several neasures which nakes it
di stinctive anbng other educational institutions. Some of the ways which makes
the institution distinctive are as follows: 1) Eval uation Mechanism Good
i nternal evaluation systemfornulated within the programes has enhanced the
performances of the students. This has resulted in extrenely high academ c
achi evenment of students in University exam nation. Qut of the top ten positions
in university examination in the year Jun 2017, |ASE secured top nine
positions. 2) Consultancy Services: The institution has provided consultancy
services to different agencies by rendering professional know edge and skills.
The consul tancy services provided to the other agencies are as follows: ¢ In-
service teacher training for existing teachers under RVSA schene for Soci al
Studies, Mzo, English and Mathenmatics ¢ Special pedagogy courses for Master of
Theol ogy (M Th) Il Senester students of Aizawl Theol ogical Colleges and Acadeny
of Integrated Christian Studies. ¢ Special pedagogy Cass to College teachers
and other agencies ¢ Capacity building programe for teachers of M zoram
Institute of Conmprehensive Education, Venghlui, Aizawl . ¢ The faculty nenbers
are often invited as resource persons by different agencies and organi zation to
render their expertise in various fields. 3) B.Ed Miltinodal programe: On the
recomrendati on of the Education Reform Comni ssion (ERC) of M zoram |ASE takes
the key role for designing and fornulating a special and innovative B. Ed
Mul ti node progranme (one of its kind in India). This programme is meant to
clear the backlog of untrained teachers in secondary and hi gher secondary
schools in Mzoram 4) Gymmasium The institution set a gymasium especially
for the students which are al so accessible with a professional trainer. The
timng for gymasi um has been worked out so that it is accessible for the
students as well as the teaching and non-teaching staffs. Mninal fees have
been levied for the service. 5) Hybrid Laboratory: A very well-equi pped hybrid
| aboratory where students can access audi o and audi o visual nmaterials having
the latest technology is nmade avail able for the students as well as the
teachers. This is specifically useful for teaching and practicing | anguage
skills. It can also be used for taking regular classes. 6) Legal A d Services:
A legal aid service is available in the institution which renders services to
the students, teaching and non-teaching staffs and the |ocal comunity.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The plans of action for the next acadenic year are as follows: ¢ To open add-on
courses like NIELIT CCC courses and Post Graduate ¢ To create new departments in
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response to energi ng denmands (Physical education, Special Education and Community
Based Rehabilitation (CBR). ¢ To open research courses like MPhil and Ph.D in
Education. ¢« To provide research based feeders to neet the educational needs of
the State. ¢ Certificate in Reflective Teaching in ICT (RTICT) in collaboration
with TATA Institute of Social Science, Miunbai ¢ To devel op a m x academ c
community to pronote new i nnovations in teaching and Learning. ¢ To inprove
teacher Students ratio by recruiting quality faculty « To offer consultancy
services to governnent and non-governnment educational institution, organization,
etc ¢ To provide academ ¢ and professional guidance to other educationa

organi zati ons and acaden c agencies |ike D ET, MBSE, SCERT, RMSA, etc * To
organi se training, conference, workshops, neetings, sem nars, discussions for
educati onal personnel ¢ To create good academ c anbi ence and devel op the state of
art facilities in order to enhance |l earning output. ¢« To enrich online resources
in library through constant up gradation.
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